GOVERNMENT OF NCT OF DELHI
Delhi Subordinate Services Selection Board
FC-18, INSTITUTIONAL AREA, KARKARDOOMA, DELHI-11009 2
Tty s fr s v Website: http://dsssb.delhi.gov.in
No. F.4 (349)/DSSSB/P&P/2019/Advt./2841 Dated:24.09.2019

Vacancy Notice

ADVERTISEMENT NO.04/19

IMPORTANT NOTE:- Only online applications will be accepted. Applicabns received through
any other mode shall be summarily rejected

The opening date, closing date of application arst-rise break-up of vacancies are as under:-

Opening Date of Application:-07/10/2019
Closing Date of Application:-06/11/2019

Online Applications are invited for recruitmentttee following post under Delhi Fire Service, Goot.
NCT of Delhi:-

S.No. Post | Name of Name of Group | Grade Vacancy
Code the Post Deptt. Pay
EWS UR OBC SC ST Total
1 18/19 Fire DELHI C Rs. 21 190 115 | 309 71 706
Operator FIRE 2000
(only for SERVICE
Male)

The details of the qualification, age limit, feec.etare available on the website
http://dsssb.delhi.gov.i@andidates must apply online through the welsitie://dsssbonline.nic.in.
The closing date for submission of online applmatis up t0o06/11/2019after which the link will be
disabled. Applications received through any othedenwould not be accepted and summarily rejected.

Sd/-
Deputy Secretary (P&P)
DSSSB



The details regarding name of the post(s), postecodimber of vacancies, educational
gualifications, experience required, pay scale, hgpit etc. as per the Recruitment Rules
provided by the user department are as under:-

Post Code:- | 18/19

Name of the post:- FIRE OPERATOR (Only for Male)

DELHI FIRE SERVICE

Number of Vacancies:-

(Total-706)- (UR-190, OBC-115, SC-309, ST-71, EWS-2

Educational
Qualification:-

Essential:-

1. Matric pass from a recognized Institute /Boardguivalent.

2. Should possess valid license for driving heawy dehicles.

3. Should qualify physical endurance test, driviest and written test a
prescribed by the Chief Fire Officer.

Note:- Candidate selected for appointment to thet mhall have tg
undergo a pre-service training of 6 months as pitesst by Chief Fire
Officer and shall have to pass the prescribed W training shall be
terminated if the work and conduct of the candiglai® not found
satisfactory. During training a fixed amount opstid shall only be paid.

Desirable:-

1. Technical qualification in profession.
2. Swimming/diving

Experience:-

Essential:-

Nil.

Desirable:-

Experience in playing band.

Physical Standard

Essential

1. Minimum Height : 165 cms. (relaxable of 5 cms fdlyharea
people)

Male 2. Minimum Weight: 50 kgs.

3. Chest (normal): 81 cms. Chest (expanded): 86.5 cms.

4. Eye Sight: 6/6

Disqualification

(1) Wearing glasses/ squint eyes/colour blindness.

(2) Flat Feet

(3) Knock Knee.
(4)Deformity of any limb / extra limb.

Pay Scale:-

< 5200-20200 + Grade Pay Rs.2000/- Group: ‘'C’

Age Limit:-

27 years, Age Relaxation will be given as per tidet regarding age relaxation givg
below at para 6.

This post is identified not suitable for PwD carad&s as per requisition of user department.

R.No F.2(59)/Admn./DFS/HQ/2012/1672 Dt. 07/08/2019

NOTE :

1. The candidates must ap@yline only. No other mode of applicationshall be accepted.

2. The candidates must read tiMSTRUCTIONS FOR APPLYING ONLINE carefully,
which are available on the website of the Boardbresfilling up Online Application Form for
the post(s) concerned.

3. Benefit of reservation for various categories 8C/ST/OBC/EWSs etc. shall be given as per
the policy of Govt. of NCT of Delhi.

4. The successful candidates will be required ptoad legible Self attested copies of the
documents, Admit Card containing signature of Iifaigr (used in examination) along with
the hard copy of printout of online applicationrfoin OARS at the time of verification of
documents (any information contained in the attecbertificates shall not be considered
unless it is claimed in the application form).

5. The centers for holding the examination willib@®elhi/NCR only.

6. The candidates must camyoriginal Aadhaar Card/ any Govt. issued Photo Identity proof
to the examination centre, failing which they shadt be allowed to appear for the

examination.

1. EXAMINATION FEES AND MODE OF PAYMENT : [J 100/- (One Hundred only)

a) Candidates belonging to Schedule Caste, Schéltibe & Ex-serviceman category are
exempted from paying Application fee.

b) Ex-servicemen who have already secured employment icivil side under Central
Government on regular basis after availing of the bnefits of reservation given to ex-
servicemen for their re-employment are NOT eligibl€for fee concession.

c) The candidates submitting their applicationrankhould pay the requisite fees only through
SBI e-pay. Other mode of payment will not be coesd and the application of such
candidates will be rejected out rightly and paymeatle shall stand forfeited.

d) Fee once paid will not be refunded under any cistances.
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2. MODE OF SELECTION: The selection shall be made throughe Tier (G) examination scheme
and Physical Endurance Test as prescribed by the @f Fire Officer.

* Examination Scheme :

DSSSB will conduct Examination for the post code pgs examination scheme given in
Annexure-lI. However, DSSSB reserves the right to change/arttendxamination scheme, if so
required, any time before the examination.

Note:
0] The Examination questions will be bilingual (Hingli English) except for the Language
papers which would be in the language concerned onl
(i) There is no provision of re-evaluation/re-checkioflg Answer Sheets/Answer Scripts in

respect of the examinations conducted by DSSSB.

(iii) The DSSSB reserves the right to cancel/withdrayvauestion/questions from the Test.

(iv) The Board has fixed the minimum qualifying marksr faifferent categories
(UR/SC/ST/OBC/EXSM) in order to achieve qualitatiselection and to recruit the best
talent available and the same is available on thiesite of the Board, however, cutoff marks
for selection in different categories may go higiepending upon the marks obtained by the
candidates and number of vacancies.

(V) The Board makes provisional selection of the caatd®lon the basis of information provided
in the application and documents/certificates piedi by the candidate at the time of
submission of document and recommends the sanme tadenting/user department. Further
the Appointing Authority i.e. the indenting/usemdetment verifies and satisfies itself about
the authenticity of documents/certificates andilllity as per the Recruitment Rules before
finally appointing the candidate(s). Therefore, revisional selection of a candidate does
not confer upon him/her any right of appointmentesa the Appointing Authority is
satisfied, after such inquiry as may be consideezkssary, that the candidate is suitable in
all respects for appointment to the post.

(vi) If there are two or more candidates in the samegoay having equal marks in the
examination, the candidate senior in age is tolbeep higher in merit. In case where the
dates of birth are also the same, the candidatseviigt name comes first in in Alphabetical
order (in English) will be placed higher in merit.

(vii)  The Board may shortlist the candidates for writtenexamination on the basis of marks in

qualifying exam (as per essential qualification gien in RRs) in case there are a large
number of candidates

3. SYLLABUS: (for One Tier Examination Schemes)
[1[10ne Tier (G) Examination:-

Section-A

® General Awareness Questions will be designed to test the abilityref candidate’s General
Awareness of the environment around him/her andpgsication to society. The questions
will be designed to test knowledge of Current Eseahd of such matter of everyday
observation as may be expected of an educatedrmpérbe test will also include questions
relating to History, Polity, Constitution, Sportdyt & Culture, Geography, Economics,
Everyday Science, Scientific Research, Nationarhdtional Organizations /Institutions etc.

(i) General Intelligence & Reasoning Ability The syllabus of General Intelligence &
Reasoning Ability includes questions of both veriatl non-verbal types. Test may include
guestions on analogies, similarities, differencepace visualization, problem solving,
analysis, judgment, decision making, visual memodiscrimination, observation,
relationship, concepts, arithmetical reasoningpb&kerand figure classification, arithmetical
number series etc.

(iii) Arithmetical & Numerical Ability : The test of Arithmetical and Numerical AbilitiesIwi
cover Number Systems including questions on Siigplibn, Decimals, Data Interpretation,
Fractions, L.C.M., H.C.F., Ratio & Proportion, Pemtage, Average, Profit & Loss,
Discount, Simple & Compound Interest, Mensuratidime & Work, Time & Distance,
Tables & Graphs etc.

(iv) Hindi Language & Comprehension and English Languag & Comprehension In
addition to the testing of candidate’s understagdind comprehension of the English and
Hindi Languages, questions on its Vocabulary, Gramr$entence Structure, Synonyms,
Antonyms and its correct usage etc. would alsodvered.

4. ELIGIBILITY CRITERIA:
() The candidate must be a citizen of India.

(i) The educational qualification, age, experience ek.stipulated in advertisement shall be
determined as on the closing date of submissi@pplfication.



5. RESERVATION BENEFITS:

(i) Reservation benefits will be available to the EWS&T/OBC/Physically Handicapped & other
special category candidates in accordance withnteuctions / orders / circulars issued from

time to time by the Govt. of Delhi.
(ii)

must be in possession of relevant

certificates (EVWSC/ST/OBC/Non Creamy

layer/Educational/Experience etc.) issued by the ompetent/notified authority (in prescribed
format) on or before the cutoff date (closing datef advertisement)otherwise their claim for

any category will not be entertained and th

eir @ppibns will be considered against Un-reserved

(UR) category vacancies, if eligible otherwigehe candidate has to select that particular
category when applying online for the post. No regest for change of category will be

entertained at any later stage.

(i) Only OBC (Delhi) candidates will be given the bénef reservation/age relaxation under OBC
category OBC (Outside) candidates will be treated as Unreseed candidate and they must
apply under UR category. The OBC candidates must be in possession of neardy layer
certificate along with his/her caste certificate.

(iv) Only following two types of certificates w
benefit of reservation to OBCs:-

(A) OBC certificate (Delhi) issued by the

ill be acepted as valid certificates for grant of

Revenue Depment of GNCT of Delhi, on the

basis of a old certificate issued to any member afdividual's family from GNCT of

Delhi.
(B) OBC certificate issued by a competent
community duly notified as OBC by

authority owtide Delhi to a person belonging to a
GNCT of Delhi. Ths certificate should have

mandatorily been issued on the basis of OBC certdate issued by Govt. of NCT of Delhi
to a family member of the concerned person who hatleen residing in Delhi before

08/09/1993.

Candidates who wish to be considered against rederacancies and /or to seek age relaxation,

(v) A Candidate belonging to SC/ST/OBC who is seleotethe same standard as applied to general
category candidates and who appears in the gemexd list is treated as own merit candidate.
Such candidate is adjusted against unreserved mfinthe reservation roster. Only such

SC/ST/OBC candidates who are selected
shall not be adjusted against reserved v

on the swndasd as applied to general candidates
acanaiesthler words, when a relaxed standard is

applied in selecting an SC/ST/OBC candidate, foangde in the age limit, experience,

gualification,
consideration larger than what is provided

permitted number of chances in \eritt examination, extended zone of

for gaheategory candidates, etc., the SC/ST/OBC

candidates are to be counted against reserved aiasa®uch candidates would be deemed to be
unavailable for consideration against unreservedneies.

6. AGE RELAXATION:

eal'S
ne

ben
ing

S.NO. | CATEGORIES EXTENT OF AGE CONCESSION
1. SC/ST 05 years
2. OBC 03 years
3. Departmental candidate with atJp to 40 years of age (45 years for SC/ST, 43 ys
least three years continuougor OBC) for Group ‘C’ post (which are in the san
service in Govt. of NCT of line or allied cadres).
Delhi.

4. Meritorious sports person 5 years

5. Ex-Servicemen Group C & BPeriod of Military service plus 3 years
(Non-Gazetted)

6. Kashmiri Migrant relaxation in the upper ageiliof five years shall be
admissible to all persons who had ordinarily be
domiciled in the State of Jammu and Kashmir dur
the period from the 1' day of January, 1950 to3the
day of December, 1989;

(Note:- This will be regulated as pe

(i)

An Ex-serviceman who has already secured employmemnder

r DOPT Guiities.)

the Central

Government/Delhi Govt. or its autonomous/local lesdin Group C and D will be
permitted the benefit of age relaxation as preedrifor ex-servicemen for securing
another employment in higher grade or cadre in @r@ and D. However, such
candidate will not be eligible for benefit of regation.



7. GENERAL INSTRUCTIONS FOR CANDIDATES

(i) The vacancies advertised are provisional and ligdbbeary. In case the vacancy position is
reduced to any number or even nil by the user deeat, Board is not liable to compensate
the applicant for any consequential damage/ lobhg. Viacancies in equivalent/ comparable
posts can also be filled through this advertisement

(i) The Board reserves the right to reject the candidatf any ineligible candidate at any stage
of recruitment.

(i) The Board reserves the right to cancel a part ehtire process of examination or a part of it
due to administrative reason(s) and in case of iunfaeans, cheating or other
irregularities/malpractice noticed by the BoardeBoard also reserves the right to cancel or
set up a new examination centre and divert theidates to appear at that examination centre
if required.

(iv) The Board reserves the right to cancel any cerftrexam and ask the candidates of that
centre to appear at another centre. The Boardratsves the right to direct candidates of
any centre to some other centre to take the Examrejuest for change in date, time and
centre of exam will be accepted under any circunt&s.

(v) The Board reserves the right to change or make dment in the examination scheme, given
in Annexure-l, any time before the examinatiorsafrequired.

(vi) The candidature of the candidate to the writtennkiration is entirely provisional and
subject to the outcome of any direction/ decistmder/ pronouncement of any Court of Law
and mere issue of Admit Card or appearance at Ewdion does not entitle him/her to any
claim for the post.

(vii) The DSSSB reserves the right to cancel or modiyaitivertisement or part of it at any stage.
The number of vacancies is provisional and sultjechange (increase or decrease).

(viii)  Abbreviations used are denoted as under:

(iX) UR-Unreserved (General), SC- Scheduled Caste, Sheddled Tribe, OBC- Other
Backward Classes, EWS-Economically Weaker Sections

(x) The educational qualification, age, experienceathér eligibility conditions against the post
shall be determined as on the closing date of erdubmission of application.

(xi) Use of Calculator, Laptop, Palmtop, other Digitadsttument/ Mobile/ Cell phone,
Pager/electronic watches etc. is/ are not allowedase any candidate is caught/found to be
in possession of any gadget/instrument, he/ shddAmidebarred from the examination and
legal proceedings shall also be initiated agahescandidates.

(xii)  Candidates are advised not to bring any of the elgadgets in the exam. Centre as no
arrangements for keeping or for security of théses would be available at the centers.

(xiii)  In case there is any discrepancy among the Engfistdi, Urdu and Punjabi version of
advertisement/ information, the English version bl treated as final.

8. Action against candidates found guilty of miscastuct:
Candidates are warned that they should not furnishany particulars that are false or
suppress any material information while filling in the application form. Candidates are also
warned that they should neither attempt to alter orotherwise tamper with any entry in a
document or the self attested -certified copy subnigéd by them nor submit a
tampered/fabricated document. If there is any inacuracy or any discrepancy, in filling
OMR Sheet, their OMR sheets will not be evaluated.

Without prejudice to criminal action/debarment from DSSSB’s examination wherever
necessary, candidature will be summarily cancelledt any stage of the recruitment in
respect of candidates found to have indulged in amyf the following:

® Possession of mobile phone & accessories and otlkérctronic gadgets within the
premises of the examination centres, whether in usa in switch off mode and
on person or otherwise.

(i) Involved in malpractices.

(iii) Using unfair means in the examination hall.

(iv) Obtaining support for his / her candidature by anymeans.

(V) Impersonate/Procuring impersonation by any person.

(vi) Submitting fabricated documents or documents whichhave been tampered
with.

(vi)  Making statements which are incorrect or false or gppressing material
information.

(viii)  Resorting to any other irregular or improper meansin connection with his/her
candidature for the examination.

(ix) Misbehaving in any other manner in the examinatiorhall with the Supervisor,
Invigilator or Board's representatives.

(x) Taking away the Answer Sheet with him/her from theexamination hall, or
passing it on to unauthorised persons during the ealuct of the examination.

(xi) Intimidating or causing bodily harm to the staff enployed by the Board for the
conduct of examination.



(xii)  To be ineligible for the Examination by not fulfilling the eligibility conditions
mentioned in the Notice.

(xiii)  Candidature can also be cancelled at any stage dfet recruitment for any other
ground which the Board considers to be sufficient ause for cancellation of
candidature.

9. If any candidate uses offensive/abusive/foulgleage / obscene picture he/she will be liable for
necessary penal action under relevant provisiahefT Act.



Annexure-|

n.

Tier Post | Exam [[ime Total [Total [Total Grand Syllabus
Code | . Ques. Marks Marks [Total
Code MCQ) |(MCQ) |(Descrip
)
One  Tiel 18/19| I-T-G |2 hrs. 200 ROC N.A. 20C A). 1. General Awareness. 2. General Intelligence &adRaing ability. 3.
(general) Arithmetical & Numerical Ability. 4. Test of Hindianguage & Comprehensio
5. Test of English Language & Comprehensi
(40 Marks each)
NOTE:
(i) Negative Marking will be applicable and deductidnOd25 marks will be made for each wrong
MCQ answer.
(i) The minimum qualifying marks for one Tier/Two Tieritten examination (Objective/Descriptive

Type) is as under (pls. refer notification datedd262013 available on the website of the Board):-

[] General

:40%

[J OBC (Delhi) :35%

11 SC/ST/PH(PwD) :30%

[l Ex-servicemen will be given 5% relaxation in thegspective categories subject to a minimum
of 30%.
(i) The Board reserves its right to prescribe a minincutroff mark for any post as per availability of

candidates.

(iv) Skill test / Endurance test will be taken as pguirement of job.

Physical Endurance Test

The physical Endurance Test shall consist of 10fksnand following shall be the scheme of awarding

marks:
S. | Test Minimum Performance Score Point (1 to 10 points- eachtgojuitant to 3.333 marks)
No. | Items qualification
Standard 1 2 3 4 5 6 7 8 9 10
1| Long 2.80 280& 3.10& 340&| 3.70& 4.00&| 4.30& 4.60 & 4,90 & 5.20& 5.50 &
Jump abovg above above | above above| above above above above above
(Mts.)

2 High 0.80 0.80 & 0.90 & 100&| 1.10& | 1.20& | 1.30& 1.40 & 150 & 1.60 & 1.70 &
Jump abovg above above| above| above| above above above above above
(Mts.)

3 | 800 Mts. | 200 Sec. Below| Below Below | Below | Below | Below Below Below | Below Below
Run (Sec| 200 195 190 185 180 175 170 165 Sec.| 160 155

Sec.| sec. sec. sec. Sec. Sec. Sec. Sec. Sec

A candidate will have to qualify in each of thed@revents as above and shall have to obtain minimum
33% marks in aggregate to be declared pass.

Final Merit list:- The final merit list shall be prepared based anttital percentage of marks obtained
by the candidate in the three criterion set fodhthe selection i.e. Physical Endurance Test, iDgiv
Test and the Written test.

Disclaimer:- The vacancy notice is based on thaeis#gpns received from the indenting departments.
The essential qualifications have been given ascpiled in the RRs of the posts. In case of jany

typographical error, the recruitment will be siyicis per the RRs only.




